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Q: What is the process for Madison County Public Schools (MCPS) 

to hire highly qualified teachers? 

A: MCPS Assistant Superintendent, Griff Carmichael, along with 

school administrators, attend more than a dozen recruitment events 

annually to invite  qualified applicants to apply for anticipated open-
ings.  Candidates are selected based upon their education, their per-

sonality and attitude, and other intrinsic factors that meet the divi-

sion’s needs.  When they come for an on-site interview, the candi-
dates are assessed through a series of school-specific questions and 

overall aptitude and fit within the school.  Among other professional 

criteria considered, teachers must be highly qualified. 
 

 Teachers are considered highly qualified if they hold at least a bach-

elor’s degree from a four-year institution, are fully credited and li-

censed by the state, and have demonstrated competence in each core 
academic subject area in which they will be teaching. 

 

Q: How do teachers maintain their highly qualified status and stay 

updated on emerging educational practices? 

A: Teachers are required to renew their license every five years.  Within 

this time, they must earn 180 renewal points through various educa-
tional activities.  One option used to obtain these points is profes-

sional development.  This will typically include relevant college 

courses as well as staff development opportunities provided by the 

division.  Administrators collaborate with staff to design and choose 
professional learning experiences that will be relevant to classroom 

practice.  

Q: Where do I go to find out more about teaching opportunities 

with Madison County Public Schools? 
A: To learn more about current opportunities with MCPS, please visit 

https://www2.madisonschools.k12.va.us/human-resources/. 
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